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Trén sdu thang va dudi 1 nam, c6 3 ngay.
Trén 1 nam dugdi 2 nam, c6 7 ngay.

Trén 2 ndm duéi 3 nam, ¢ 10 ngay.

Trén 3 nam dugi 5 ndm, mai nam 14 ngay.
Trén 5 nam du‘(ji 10 ndm, moi nam 15 ngay.

Trén 10 nam, moi nam dLIdc thém 1 ngay, téi da dudc 30 n%ay nghi ddc biét.

(Ngay phép ddc blet cla ngum lao déng, s6 ngay chifa nghi vi hét nam hodc hét hap dong,thl ngudi st dung lao déng phai
tra tien luong. Nhuhg néu s6 nga}y chua nghi vi hét nam, qua sy thoa thuan gilia ngUdl stfdung lao dong va ngudilao dong,
|ty ké dén ndm sau thuc hién, néu qua dén ndm thif hai két thic hodc hét hgp dong van chua nghi het, thi ngudi st dung lao
dong phai tra tién ludng.)

Lebih dari 6 bulan tapi kurang dari 1 tahun: 3 hari.

Lebih dari 1 tahun tapi kurang dari 2 tahun: 7 hari.

Lebih dari 2 tahun tapi kurang dari 3 tahun: 10 hari.

Lebih dari 3 tahun tapi kurang dari 5 tahun: 14 hari per tahun.

Lebih dari 5 tahun tapi kurang dari 10 tahun: 15 hari per tahun.

Lebih dari 10 tahun akan ditambah 1 hari per tahun, dan ditambah sampai dengan 30 hari.

(Jumlah hari cuti tahunan yang masih tersisa karena akhir tahun atau pengakhlran Kontrak Kerja akan dibayar upah oleh
Pemberi Kerja. Namun, dalam hal jumlah hari cuti tahunan yang masih tersisa karena akhir tahun telah disepakati antara
pekerja dan Pemberi Kerja untuk ditunda hingga tahun berikutnya, dan bila Eada akhir tahun berikutnya atau pengakhiran
Kontrak Kerja masih tersisa, maka jumlah hari cuti tahunan tersebut akan dibayar upah oleh Pemberi Kerja.)

Three days for service of six months or more but less than one year.
Seven days for service of one year or more but less than two years.

Ten days for service of two years or more but less than three years.
Fourteen days for service of three years or more but less than five years.
Fifteen days for service of five years or more but less than ten years.

One additional day for each year of service over ten years up to a maximum of thirty days.
(Wages must be paid for annual paid leaves not used by workers because of the termination of annual or termination o
contracts. For unused annual paid leaves extended until the following year according to the agreement reached by employers
and worke}lrs, wages must be paid for those not used by workers at the end of the following year or upon the termination of
contracts.
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HATE: 25250 NT =—> 26,400 NT
" o= 1,515 NT = 1,584 NT

R R 1,238 NT = 1,286 NT ,f

/
STEES30NT = 58INT [
EX&iE1,856NT —» 2,033 NT(

SRANEREEMBIHEACE B5E tel:(04)3501-5988 #320-326
{8H fax:(04)2316-0776

&5 R

TU ngdy 1/1/2023 Ludng cd ban va cac khoan phi khac diéu chinh nhu sau:
ludng cd ban tu 125,250 diéu chinh thanh 26,400

diéu chinh thué thu nhap moi thang til'1,515 thanh 1,584

lao dong nudc ngoai tu chi tra tién phi bao hiém y té ti7392 thanh 409

Chu st dung gitp lao dong chi tra tul'1,2381thanh 1,286

lao dong nudc ngoai tu chi tra tién phi bao hiém lao dong tul530thanh 581
Chu st dung gilp lao dong chi tra tul1,856 thanh 12,033}

TERHITUNG MULAI 2023/1/1 KENAIKAN GAJI POKOK

BESERTA BIAYA2 TERKAIT , HARAP DIKETAHUI :

Gaji Pokok : dari $25,250 NT, naik menjadi $26,400 NT

Pajak : dari $1,515 NT, naik menjadi $1,584 NT

AsKes (Asuransi Kesehatan) :

Tanggungan TKI : dari $392 NT, menjadi $409NT

Tanggungan Majikan/Pabrik : dari $1,238NT, menjadi $1,286NT
AsTek (Asuransi Tenaga Kerja):

Tanggungan TKI : dari $530NT, menjadi S581NT

Tanggungan Majikan/Pabrik : dari $1,856NT, menjadi $2,033NT

Important Notification

Start from January, 2023 your basic salary will be increase:

Basic salary have increased from725,2501t0126,400

Taxes each month have increased from!1,515)to1,584.

Health insurance payment for OFW have increased from392tol409].
Health insurance payment for Employer have increased froml1,2381tol1,286
Labor insurance payment for OFW have increased from[530]to r581J, N
Labor insurance payment for Employer have increased from'1,856.to2,033),

Luaﬂmmuml/l/2023 um'iwmmeaumuwugmuavm‘bﬁmuau.e] _
zaURIRaUAUGVIL: -
wumauwuﬁm ?1n "25,250" Wiandlu "26,400"

mmm‘lm aan "1,515" meﬂu "1 ,584"

muﬂ‘svnuﬁ‘umw ﬂ"l"'a“'Ll'i\‘]\ﬂuLWN‘lluQ"lﬂ "392" lu "409"
n'l'iwummumm.wumumﬂ *1,238" Lﬂu "1,286" ey
muﬂ‘ivﬂuuwmu m'ivu.‘swmmumumrw "530" \u "581" . e
ASvAIUIERNNduaIn "1,856" 1w "2,033" Gy BN J) 502 5
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ASEEEEF—EE(1/1~12/31)EBEER%183% (W6ER)E

) 2AFERTERETRRAESAESIHE5M\ (26,400X1.5=39,600) I k&
B R4S (TRRHIER 1 8% - i
OB IREE=% A MRS (39,601 EE) X 18%-
= 2AFARHERETRRAES FESTH .56 (26,400x1.5=39,600) UTH
CFEEAE A ERIEY - -
WARERE=5 B RS (39,6005 UTE) X 6%

BEEER—FE(1/1~12/31)EEEHE183XLULE:

U BRI R [&Esﬁljiﬁ-ﬂﬁﬁﬁ ($88,000) - #RAEMKEF ($120,000) -FHEHIRER (

5830H ' MIsMMAI—FMWARE - SRMH BIEARFZ
OA~12ABMEBMZE(FEHMEFRRAMBRA HERE) °

a Peraturan Baru Mengenai Pemotongan Pajak Pendapatan Bagi Orang Asing
' (1 January 2023 dimulai) ¢ L o -

= .
= =4

Peraturan bagi pekerja asing yang datang ke Taiwan: ’ o =T _
{2 Bukan penduduk . T e W T ‘ el
lﬁlnltaur!n( periode 1 tahun (1/1~12/31), bagi mereka yang tinggdal di Taiwan kurang dari 183 hari (sekitar 6
u ; p
1. Total gali bulanan yang diberikan, sesuai‘geraturan eksekutif Yuan8 kalau di atas 1,5 x gaji pokok
i

26,400 x 1.5 =39,600, jumlah gaji yang diberikan akan dipotong 18%.
2|Ia_I_0ptaa1ak yang harus dibayar = gaji pendapatan setiap bulan (di atas NT$39,601) x 18%

gail bulanan yang diberikan, sesual peraturan eksekutif Yuan, kalau di bawah 1.5 x gaji pokok
26,400 x 1.5 =39,600), jumlah gaji yang diberikan dipotong 6%
ilal pajak yang harus dibayar = gaji pendapatan setiap bulan (di bawah NT$39,600) x 6%

Penduduk

Untuk periode 1 tahun .1/1~12/3EZ, bagi mereka yang tinggal di Taiwan di atas 183 hari:
NIIEIIdpEI ak 5an8 harus dibayar = [total pendapatan — nilai bebas pajak($88,000) — nilai potongan
stan arisl 0,000) - nilai potongan gaji($200,000)] x 5%

Catatan:Tiap tahun pada tanggal 1 Mei ~ 30 Mei, mulai lapor pajak pendapatan 1 tahun
sebelumnya, kalau perlu membayar pajak, harus membayar nilai kelebihan ) .
paiak sesual peraturan, kalau ada pajak yang bisa dikembalikan, sesuai peraturan akan dikembalikan
Elakam be?tuk check antara bulan September ~ Desember (karena tiap daerah, bulan pengembaliannya
ak sama

. - New Rules Starting from January 1st, 2023 on the Aliens’
B Withholding Consolidated Income Tax

Rules for the foreign workers working in Taiwan :

»Non-resident
gor tht‘e{hp%\riod of one year (January 1st to December 31st), for those who stay in Taiwan less than 183 days (about
months) :
1.Based on the rule of Executive Yuan, for those whose total monthly salary is above 1.5 x basic salary (26,400x
1.5 =39,600), the salary is deducted by 18% .
Income Tax Payable = monthly income tax (more than NT?39,601) x 18% .
2. Based on the rule of Executive Yuan, for those whose total monthly salary is less than 1.5 x basic salary
(26,400x 1.5 =39,600), the salary is deducted by 6% .
Income Tax Payable = monthly income tax (less than NT$39,600) x 6%

(> Residents '
For the period of one Ty_ear (January 1st to December 31st), for those who stay in Taiwan more than 183 days
iabout months) in Taiwan for that year (January 1 to December 31) : ) e

ncome Tax Payable = totaE tax — tax-exemption amount($88,000)- standard deduction amount($120,000) -

salary deduction($200,000) ] x 5% e

Remarks: Every year from May 1st to May 30st is the time to start proceeding the tax declaration, if workers need /
to pay the tax, based on the rules, they must pay the extra money for the tax, if they %et the refundable tax, based
on the rules, the‘refundablle tax will be released during September ~ December in the form of cheque (due to j
different areas will have different released months).
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qui dinh mdi veé tién thué thu nhap dugc thuc hién tir
ngay 1 thang 1 nam 2023

veé lao dong nudc ngoai dén lam viéc tai Dai Loan :

Qui

Ongudi khong crngu i i i
Trong cung 1 nam tinh thué (1/1~12/31) ngudi & Pai Loan khéng qua 183 ngay (khoan 6 thang) :

Theo qui dinh cua vién hanh chinh tién luong trong thang trén 1.5 lan cua tién luong co ban
(26,400X1.5=39,600) thi sé& bi khdu trur 18% tién thué thu nhap .
khoan phai ndp thué€ =moi thang phai nép thué thu nhap (trén 39,601) x 18%

Theo qui dinh cua vién hanh chinh tién lugng trong thang dudi 1.5 [an cla tién lugng cd ban
(26,400X1.5=39,600) thi s€ bi khau trir 6% tién thu€ thu nhap
khoan phai ndp thué€ =madi thang phai nép thué thu nhap (dudi 39,600) x 6%

Onguoicungu . e 5 s
Trong cung 1 nam tinh thué (1/1~12/31) ngudi & Dai Loan trén 183 ngay :

thué phai ndp = [tong thu nhép - khoan mién thué ($88,000) - khoan trir tiéu chuén ($120,000)-
khoan trtr tién Iuong($200,000)] x 5%

Ghi chd :NmSL ndm ngay 1 thang 5 dén ngay 31 thang nam , la thai gian lam thu tuc hoan thué cua ném
trudc , néu can phai nop thu€ , thi phai bu ngp thué , néu CfLrt_:fc hoan theu61 , thi khoan thang 9 dén
thang 12 sé dugc hoan tra tién thue bang ngan phiéu (vi khu vuc khéng giéng nhau cho nén thang dugc
hoan thué van khong giéng nhau)

-
L= [
L 4 &

=l r- L4 ‘ ’ =l 1 I
@ il unau i 2023 auld nasimsifiuniluizasanieg
@ &
AfuavAuIUGNIATIdNI Iy ldniu ¢ @ ® o ®
d
O iAldldwnande
Tuthdendu(l/1~12/31)gAwnardalulaniuluasul183iu(dssunabisian)
o. ludrnuunaunianuanasdutdauaudguianvua L Tud wiugiiulduidauliagsiunay

ALGaul.51v1(26,400x1.5=39,600)i wiudurasdutdauinaulvidaswn 18% Lilasidue °
NUBusaiszidaaE=31unuduluduifau(@wiug iy 39,601 twinaqdulil)x18% lafidud

. Tudrnuunaulivivnusnasduidauenudgunanivua TitudniugAsininduidautdasdun
asnnLiaul.5win(26,400x 1.5="1itAu39,600)iudunasduifauinaulisasin 6% ilasidud
URUGaviss e B=annulduluduidau(@wiugisnnii 39,600 wvwiag)x6%lasidue

O gvln

Tuthdendu(1/1~12/31)gAWnandalulaniutiul83judulyl :
NWURUAGaIITIANE = [51z|‘1€1ﬁ‘lﬁ“\%’uam%—:hmun‘\‘m‘mﬁm@umﬂ($88,000} _
-Wnanunuduessiulunisiaduas ($120,000)- mMmERduliau($200,000)) x5% | /

nunaug - naduasiud 1 daunwgeaiau~iui 30

Waunaraay, BuvinnsudeamEnalauasiiua,

fandudasvinnsiisean®, uuduiuanmwiiaanansdalAdasiszduaBud), driasfun
Fudu, Tutdauduenau~ifausunauagvinmsuanidaduaBsuduli(ueaziua liifiaudu)
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Khong bao gid mua mot chiéc xe dap dién ma khong rd ngudn goc. Néu chiéc xe dap ban da
mua la mot chiéc bi danh cap, ban cling sé bi truy t6 vi mua mot chiéc xe dap bi danh cap.

Never buy an electric bicycle that the source is unknown. If the bicycle you
have bought was a stolen one, you will be prosecuted too for buying a stolen
bicycle.

Jangan pernah membeli sepeda listrik yang sumbernya tidak diketahui. Jika
sepeda yang Anda beli adalah sepeda curian, Anda juga akan dituntut karena
membeli sepeda curian.
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